
CORPORATE PARTNER OPPORTUNITIES

The events of 2020 impacted everyone 
and women have been hit especially 

hard. A decade of progress in moving 
the needle on gender equality has been 

erased and female talent is leaving the 
workforce at alarming rates.

And yet…a bright spotlight is also 
shining on women leaders recognizing 

them for the strengths they bring 
overall, which are also especially  

critical during times of crisis.

IWL exists to help women leaders 
RISE in their organizations. Join us 
in partnership as we build upon our 

signature annual conference and  
deliver a full year of impactful 

programming in 2021 designed to  
help us all RISE…as women leaders  

and allies…at home, in our workplaces, 
and in our world.

RISE: Become  
a Corporate 

Partner Today!
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Our Why Matters Our Why Matters NowNow More Than Ever More Than Ever
Now more than ever, our world is recognizing the need for strong transformative leaders. Leaders who 
care. Leaders who empathize. Leaders who collaborate and unite in driving to decisions and action. 
Leaders who RISE.  

For over a decade, IWL has been focused on accelerating the advancement of women to drive individual 
and organizational growth and impact. Our mission is even more critical today. A focus on gender equity is 
the gateway to the other equally important conversations and actions that  also need to happen in support 
of other talent that is often marginalized. And doing this work successfully requires ALLYSHIP. 

Year at a Glance

IWL Is Meeting Your Organization and Your 
Team Members Where You Are 

The Impact of the ‘The Impact of the ‘She-cessionShe-cession’: ’: 

• RISE with IWL through our Annual Women’s 
Leadership Virtual Conference June 23 and 24.

• Continue your RISE throughout the year through 
the IWL RISE Seasonal Webinar Series focused 
on personal health and well-being (Spring), 
leadership and career (Summer), and creating 
pathways for growth (Autumn). 

• Get inspired as you listen in to the IWL RISE 
& Shine Podcast Series including discussions 
with corporate leaders turning crisis into 
opportunities.

• Engage in the IWL RISE & Read Book Club 
connecting women and men around new ideas, 
experiences and perspectives.

• RISE in support of others through IWL RISE 
as Allies Interactive Workshops and Webinars 
helping men on their allyship journeys through 
education, support and action.

• Book a RISE Together Workshop to build a 
more diverse and inclusive workplace through 
awareness and ownership of unconscious bias.

• Don’t miss the RISE to the Occasion special 
year-end event bringing it all together.

70 Hours — time working mothers spend on the “second shift” dedicated to household 
and caregiving responsibilities in addition to a 40-hour professional work week.

5.1M — jobs lost by women since early 2020 before the 
pandemic began. This represents nearly 1M more jobs  
lost than men.

1 in 4 — number of women now considering taking  
a leave of absence, reducing hours, moving to part-time 
or switching to a less demanding job, which would  
wipe out years of incremental workforce gains.

webinars, workshops, podcasts, virtual networking opportunities,  
on-demand programming & our signature annual conference

5.1M JOBS5.1M JOBS
1 in 4

70HRS



One-of-a-kind
Conference

A Mainstage Experience Delivered On Your Screen

A “Conference Box” sent to 
attendees in advance – 
full of surpRISEs  
and fun…and  
lunch is on us!

Inspiring emcees who will guide us and help us RISE.

An engaging conversation with top senior leaders 
continuing to lead in uncertain times. 

National keynote speakers who will help us broaden  
our definition of success, move us on our own journeys, 
and help us become more transformative leaders.

over 1,500 Attendees

Last year IWL turned the COVID crisis into opportunity with its virtual 
pivot for the Annual Women’s Leadership Conference. This year  
we’re transforming that opportunity into even greater outcomes —  
for all women, around the world, both personally and professionally.

Building on the biggest event with the largest reach in IWL’s history, 
the 2021 Annual Conference includes: more renowned experts on 
advancing gender equity, expanded programming on strategies for 
closing the gap, and critical conversations for serving the needs of 
other underrepresented groups in the workplace.

We will RISE. To reverse the trends holding women back. To shine a 
spotlight on the social and economic imperative of gender equity. To 
help women, and their allies — now and for generations to come — 
achieve their own definition of success.

half days

choose live breakout  
sessions each day 
and enjoy all  
breakout sessions  
on-demand for a  
full month after the conference 

38 States
19 Countries

https://youtu.be/p-HHrJ_jkn4
View recap from last year’s event!



Health is Our First Wealth. 
Cultivating well-being is 
the foundation of all else. 
As women leaders and 
changemakers, it matters 
that we prioritize caring for 
ourselves so we can thrive 
and contribute from a place 
of overflow, not depletion. 
Recognizing it often seems 
easier said than done, this 
spring series — during the 
season of renewal — will 
focus on tapping the power 
of mindset, boundary setting, 
and resilience to help us each 
truly RISE.

Events of the past year have 
placed extra demands on 
women, many of whom were 
already doing a double shift 
between work and home. 
Women leaders also again 
emerged as more effective 
leaders for how they led 
their teams, organizations, 
and even countries through 
crisis. This summer series 
is designed to help you 
focus boldly on your own 
leadership skills and career 
path, driven by clarity, 
purpose, and confidence.

Autumn is the time of 
harvest — of celebrating 
how we have progressed 
— and of reflecting on and 
preparing for how we want 
to grow next in ourselves 
and with each other. This 
autumn series will focus on 
how we can RISE unified 
and reap the benefits of 
growing ourselves and 
growing others through our 
leadership and reflection.

VIRTUAL PROGRAMMING FOCUSED ON PERSONAL 
& PROFESSIONAL WELL-BEING

IWL 2021 
Programming

& Renew

& Refocus

& Restore

SPRING SERIES

SUMMER SERIES

AUTUMN SERIES



Join IWL CEO Kim Graham Lee as she 
hosts this inspirational and “let’s get 
real” podcast series featuring some 
amazing corporate leaders. Her 
guests have successfully adopted the 

motto “never waste a good crisis” and 
adapted their businesses to address today’s 

crucial challenges. Learn from them as they provide 
best practices for effectively embracing change and 
reacting with courage and confidence when the 
situation demands it.   

Books provide powerful narratives 
for shedding light on gender equity 
issues and the strategies for solving 
them. IWL’s RISE & Read Book Club 
connects women and men around 

new ideas and experiences from some 
of the world’s most powerful stories. These affinity 
groups provide safe spaces to discuss big ideas and 
experience new perspectives. The selected books 
help readers understand the world differently so 
they can go out and change it for the better. 

PERSONAL PERSPECTIVES TO INFORM & INSPIRE

IWL 2021 
Programming

& Shine & Read



IWL helps organizations leverage their full talent bench 
by partnering to build cultures of respect and equal 
opportunity. The events of the past year erased a decade of 
progress toward the advancement of women. To truly move 
the needle on gender equality, MEN ARE KEY. 

This interactive workshop series helps men on their allyship 
journeys through education, support, and action. A focused 
approach on allyship with respect to gender also serves as 
the gateway to equally important conversations in support 
of other marginalized or underrepresented groups. Women 
are encouraged to join aspiring male allies in sharing their 
perspectives for shared success.

The series is offered as three 90-minute virtual sessions, 
generally scheduled three to four weeks apart.

In order to be a more diverse and 
inclusive workplace, we must be 
aware of and own our unconscious 
bias. This is foundational to being 
an ally and helping lift others 
who feel on the outside, those 
who have been marginalized and 
are underrepresented. When we 
advocate for them through our 
actions and create cultures of dignity 
and respect, we all RISE up.

WORKSHOPS & WEBINARS PROMOTING ALLYSHIP

IWL 2021 
Programming

as Allies

Together



RISE to the Occasion. Occasion means 
something special is going to happen. We 
can’t tell you all the details just yet but this 
will be SPECIAL. This is NEW. This will be 
BIG...and you won’t want to miss it.

A SPECIAL YEAR-END EVENT TO BRING IT ALL TOGETHER

TO THE OCCASION

Coming
this

November!



Corporate Partner Levels 
Marquee  
$35,000
3 AVAILABLE

Diamond
$25,000

Premier
17,500

Platinum
$12,500

Gold
$10,000

Silver
$7,500

IWL Annual Women’s Leadership Virtual Conference 2021

Virtual Conference 
Admissions 35 25 15 10 8 5

VIP Studio Experience 
Admissions 10 8 5 4 3 2

Speaker VIP Chat 
Admissions 10 8 5 4 3 2

Brief Remarks  
(pre-recorded or live TBD) 
from Conference Platform 
Crystal Award + Studio 
Recognition (pre-recorded or 
live TBD)    

Exhibitor Page on Virtual 
Conference Platform Premier Placement Premier Placement    

Logo in Print + Digital 
Marketing      

Color Ad in Program Full Page 
Premier Placement

Full Page 
Premier Placement

Full Page Full Page Half Page Half Page

Company Breakout 
Opportunity  

Beyond the Conference

2021 Virtual Programming 
Admissions per Event 35 25 15 10 8 5

Discount on IWL Custom 
Workshops (by Level)      
Special Pricing on RISE to 
the Occasion Event Tickets 
(by Level)      



Thank you 2020 Corporate Partners!

Become a Corporate Partner Today!  www.IWLFoundation.org


